Tata Steel Jamshedpur
Recognized as Gold Employer
by India Workplace Equality
Index

Category: Breaking News,Business
written by International Khabar | December 1, 2023

Tata Steel has been recognised as a

Gold Employer

by Indian Workplace Equality Index (IWEI) 2023
for the third consecutive year.
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Tata Steel, one of India’s leading steel companies, has once
again been recognized as a Gold Employer by the India
Workplace Equality Index (IWEI) 2023. This prestigious
recognition is a testament to Tata Steel’s unwavering
commitment to promoting LGBT inclusion within the workplace.

The India Workplace Equality Index (IWEI) has honored Tata
Steel for its exceptional performance in embedding diversity
and inclusion within its policies, hiring practices, and
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external communications. This recognition is a result of the
company’s continuous efforts to create an environment where
diversity thrives and every individual, regardless of their
sexual orientation or gender identity, feels valued and
respected.

Atrayee Sanyal, Vice President of Human Resource Management at
Tata Steel, expressed her pride in the company’s journey
towards LGBT inclusion, stating, “Tata Steel’s journey towards
LGBT inclusion is a continuous evolution, and this recognition
further fuels our commitment to sustaining an environment
where diversity thrives. It reflects our dedication to
creating a workplace where every individual feels valued and
respected, regardless of their sexual orientation or gender
identity. We strive for an inclusive workplace that promotes
zero tolerance for biases and fosters a culture based on
meritocracy.

Tata Steel’s journey towards becoming an inclusive workplace
has been marked by comprehensive efforts in various aspects of
HR policies, practices, and organizational culture. The
company has implemented progressive employment policies that
go beyond just medical coverage, such as equal benefits for
LGBT partners. These benefits include a honeymoon package,
gender transition support for employees, and gender-neutral
parental leaves.

In addition to its inclusive hiring practices, Tata Steel has
actively promoted employee resource groups (ERGs) to provide a
supportive network for the LGBT community. These groups serve
as a platform for employees to connect, share experiences, and
support one another. By fostering a sense of belonging and
community, Tata Steel has created an environment where all
employees can thrive.

Furthermore, Tata Steel has engaged in outreach programs,
community initiatives, and partnerships to foster a culture of
acceptance and understanding. The company recognizes the



https://www.internationalkhabar.com/assam-government-approves-land-allocation-for-indigenous-families-a-step-towards-social-inclusivity/
https://www.internationalkhabar.com/international-khabar-wishes-you-a-happy-new-year-2024/
https://www.internationalkhabar.com/dhanteras-the-auspicious-festival-of-wealth-and-prosperity/
https://www.internationalkhabar.com/meherbai-tata-memorial-hospital-providing-comprehensive-cancer-care/
https://www.internationalkhabar.com/five-years-of-impact-future-right-skills-network-frsn-strengthening-skilling-ecosystem-and-policy-implementation/
https://www.internationalkhabar.com/mpower-and-aditya-birla-group-join-forces-at-tata-mumbai-marathon-to-champion-mental-health-awareness/
https://www.internationalkhabar.com/mpower-and-aditya-birla-group-join-forces-at-tata-mumbai-marathon-to-champion-mental-health-awareness/
https://www.internationalkhabar.com/trident-group-advocates-employee-well-being-with-comprehensive-medical-camp-on-world-health-day/
https://www.internationalkhabar.com/trident-group-advocates-employee-well-being-with-comprehensive-medical-camp-on-world-health-day/
https://www.internationalkhabar.com/celebrating-world-whale-day-a-call-to-preserve-the-natural-habitat-of-these-majestic-creatures/
https://www.internationalkhabar.com/tata-steel-zoological-park-a-renowned-medium-category-zoo-in-jamshedpur/

importance of not only creating an inclusive workplace but
also contributing to the larger community. Through these
initiatives, Tata Steel aims to break down barriers, challenge
stereotypes, and promote equality both within and outside the
organization.

Receiving the Gold Employer recognition from the India
Workplace Equality Index for the third consecutive year is a
testament to Tata Steel’s ongoing commitment to promoting
diversity and inclusion. The company’'s efforts have not only
created a more inclusive workplace but have also set an
example for other organizations to follow.

In conclusion, Tata Steel'’s recognition as a Gold Employer by
the India Workplace Equality Index highlights its dedication
to creating a workplace where every individual feels valued
and respected, regardless of their sexual orientation or
gender identity. Through its progressive policies, inclusive
hiring practices, and community initiatives, Tata Steel 1is
leading the way in promoting diversity and inclusion within
the workplace.

Source: Different Media Website.
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